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Astral brings together people with a passion to perform, as one team, with integrity and imagination. Astral is
always on the lookout for dynamic, innovative and passionate professionals who embrace change and new
technologies and who are looking to continually challenge themselves within a growing organization.

RADIO PLAY BY PLAY BROADCASTER/TALK SHOW HOST - The Team 1260 Edmonton

This is a dream job for a true hockey fan! Play-by-play in the Western Hockey League and a Monday to
Friday talk show to boot!!
Do | need to say this? You must L-O-V-E Major Junior Hockey. We are planning for the 2010-11 season. If
you want to be part of that plan, get me your stuff ASAP. If there is no PBP demo, there is no chance for you
to get this job.

Responsibilities:

e Host daily sports-talk show

e Help produce daily talk show

e Provide play-by-play of home and away games of the Edmonton Oil Kings (Western Hockey
league)

e Travel with the team

e Pre-recording interviews and features as required

e Live interviews as required

e Help develop the station profile as it relates to the play by play broadcasts

Skill requirements:

Minimum of 3 years experience

Highly motivated individual with excellent organization skills

Superior interpersonal and communication skills with a positive attitude

Strong technical abilities

Creative problem solver, who is results oriented and works independently to meet deadlines

A valid driver’s license

Preference will be given to candidates with experience, extensive knowledge of the WHL and a
flexible schedule that allows for travel

e You must be able to legally enter the United States

Any candidate who wants to apply for this opportunity should send their resume, cover letter and demo tape
to:

Ross MacLeod, Brand Director
Edmonton’s Sports Radio, The Team 1260
Email: rmacleod @astral.com

Deadline — July 17, 2010

As an equal opportunity employer, Astral is committed to accommodating the needs of people living with
disabilities. If you have any health or physical limitations which may adversely affect your performance
during any phase of the appointment process, please identify the accommodation needed. Moreover, Astral
is committed to providing equal opportunities to candidates and employees, regardless of age, gender,
disability, visible minority status, Native status, marital status, cultural or national background, religion, or
sexual orientation. All candidates are encouraged to apply with confidence.

Please note that while we appreciate all expressions of interest, we can only respond to those candidates
who will be interviewed.




